Keeping Employees Informed

What’s New:
Happy New Year!
Do you have any new year
resolutions? Our providers
have many resources
available to help you
achieve your goals, whatever they may be. Carebridge, our employee
assistance program provider, can assist with anything from health to family
matters to finances. Kaiser
Permanente has a health coaching service to help reach any
weight or health goals. If you are wanting to improve your finances,
BB&T and our credit unions offer assistance with debt management, savings and much more. And if you are wanting to focus on
retirement, StratWealth is your go to source to assist with your planning. Links and information for all these providers and more, are
available on the employee pages of our website at
www.ReliableContracting.com.

Wedding Bells: Employee Tyler Cook married
Kamryn Scott on Saturday,
December 16, 2017, picture
right. Congratulations to the
happy couple!

January

Birthdays:

George Barksdale, Donnie
Belt, Richard Browne Sr.,
Neil Buchanan II, Brian
Conde, Kenneth Crown Jr.,
Tony DiFerdinando Jr., Jeffrey Gardner, Robert Gearhart, Dallas Gilliam, Dillon
Hawkins, Shane Hayes, Tony
Jacobs Jr., Kory Johnson,
Ron
Johnson,
Wendell
Jones, Leonard Mister, Dennis Moulden, Renae Moyers,
Elaine Phillips, Majory Smith, Karla Stockhausen, Michael Temple,
Sean Vincent, Christopher Ward, and Eric Wilhelm.

February Birthdays: William Aquino-Alvares, Meade Baldwin
Sr., Jack Baldwin, Michael Baldwin, Neil Baldwin, James Barber,
Philip Bunn, Tim Chaney, Dimas Chavez, Tanner Craig, Christopher
Dell, William Dillon III, Travis Dohler, Thomas Doughty, Raymond
Dyson Jr., Charles Hancock, Adam Herold, Albert Herold, Lacumba
Hiley, David Hutchines, Anthony Johnson, Christian Keen, Joseph
King Jr., Kelli King, Charles Linton, Brian Marston, Patrick Mullaney,
William Nider Jr., Jacob Porter, Pedro Quintanilla, Gene Randle,
William Ratliff, Jason Redmiles, Noah Rooney, Thomas Rush, and
Alexander Williams.
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Retirement:

Janice
Gaskill, our project coordinator, retired from Reliable the first week of
Janary after 15 years of
service. Janice, pictured
right with Rob Scrivener
and Jay Baldwin, was the
glue for our project management department. We
wish her and her husband, Dwight, the best as
they start their retirement
plans.

Welcome Holli: Taking Janice’s place
in the project management department is
our newest team member, Holli Westfaul
(pictured right). Please give Holli a warm
welcome next time you come in to visit.

Tell us something good!

If you
have some exciting news to share, send
an email to HR@ReliableContracting.com
to inform us of your good news.

Header Photo: Founders Building overlooking the Monarch at
Waugh Chapel jobsite, taken by Jake Ash.

Attn: FSA Participants
The deadline to submit claims for reimbursement from your CareFlex
2017 flexible spending account is
03/01/2018. If you were a 2017 flexible
spending account participant go to
https://www.mywealthcare.com/
careflex/ for more information.

Contacting Reliable

For more information on any of these articles or for any
personnel needs, call the Corporate Office, stop by the
Employee Assistance Desk or Main Lobby, or visit us online
Reliable Contracting Co., Inc.
The Founders’ Building, 2410 Evergreen Road, Suite 200,
Gambrills, MD 21054
Tel: 410-987-0313
Email: HR@ReliableContracting.com
Online: www.ReliableContracting.com
Follow us on Facebook for even more news.

401(k) Fund Change Memo
Feb. 1, 2018

Dear Participant,
IMPORTANT INFORMATION CONCERNING YOUR PLAN’s INVESTMENT OPTIONS
Please Review
Note: If you are not currently enrolled, are not eligible to contribute and/or do not have an account balance in your Plan, parts of the information on the
following pages may not pertain to you.
The following changes are being made to the Designated Investment Alternatives (DIAs) – also known as Funds – available under the Reliable Contracting
Company, Inc. 401(k) PSP. Unless noted otherwise, the changes outlined below will be effective 03/15/2018.
Details about the Fund(s) being added
The following Fund(s) will be added to the Plan’s Fund line-up on the effective date noted above. Once available to the Plan, go the “Investment Options” page of John Hancock’s participant website to learn more about the Fund(s), such as the Fund’s objectives, risks, performance, fees and expenses.

(JGE) Janus Henderson Global Equity Fund
Details about the Fund(s) being removed and replaced
The following Fund(s) will be removed and replaced on 3/15/2018. To learn more about the replacement Fund, such as its objectives, risks, performance, fees and expenses, go the “Investment Options” page of John Hancock’s participant website.
Fund(s) being removed

Replacement Fund(s)

Fund Name

Fund Name

(ITV) International Value Fund

(JGE) Janus Henderson Global Equity Fund

What to do if a Fund is being replaced?
If you are currently invested in a Fund that is being replaced, you have two options:
1) Transfer your assets
You may transfer your assets that are in a Fund that is being replaced to any of the other Fund(s) available under the Contract before the effective date
noted. To access a full list of the Plan’s Funds, go to the “Investment Options” page of John Hancock’s participant website. Once you’ve selected the
Fund you’d like to transfer your assets into, use the tools available on the website to make the Fund change. Be sure to also update the allocation instructions that we currently have on file for you accordingly. If you do not have access to this website, call John Hancock at 1‐800‐395‐1113 (or 1‐800‐
363‐0530 for Spanish). (Note: You will not be able to transfer your assets to or select a new Fund until the effective date of its availability.)
2) Leave the assets in the Fund
If you do nothing and leave the assets in the Fund that is being removed then, on the effective date noted, the portion of your account balance invested
in such Fund will be liquidated and reinvested in the corresponding Replacement Fund, as described above. Your contribution allocation instructions that
we currently have on file for you will also be adjusted accordingly.
Important considerations when making investment decisions
When making investment decisions, it is important to review the Fund’s objectives, fees and expenses as this information may vary from Fund to Fund. It’s
also important to carefully consider your personal circumstances, current savings, monthly earnings and retirement lifestyle goals and risk profile. The principal value of your investment in any Fund, as well as your potential rate of return, is not guaranteed at any time. Also, neither asset allocation nor diversification ensures a profit or protect against a loss. Funds can suffer losses at any time and there is no guarantee that any Fund will provide adequate income
at and through your retirement. Also, past performance is no guarantee of future results.
How to obtain additional information?
To learn more about the Funds available to the Plan, including information about the Fund(s) noted above, go to the “Investment Options” page of John
Hancock’s participant website www.jhpensions.com. There, you’ll have access to many resources to help you with your investment decisions, such as a
listing of all the Funds available to the Plan, Fund sheets for each Fund listed, and other important fee and performance information. You can also review
the “404a‐5 Plan & Investment Notice” (404a‐5 Notice) that was previously provided to you. Its Investment Comparative Chart section contains information
about Fund performance and total annual operating expense (TAOE).
If you would like to receive another paper copy of the 404a‐5 Notice, contact your plan administrator. Please call 1‐800‐395‐1113 to obtain Fund Sheets for
the group annuity investment option sub‐accounts and to obtain prospectuses for the sub‐accounts' underlying funds, that are available on request. The
prospectuses for the sub‐accounts’ underlying funds contain complete details on investment objectives, risks, fees, charges and expenses as well as other
information about the underlying funds which should be carefully considered before investing.
If you have a question about this letter, contact:
Patricia Baldwin
2410 Evergreen Road Suite 200
Gambrills, MD 21054
410.987.0313

Special Offer for Reliable Employees
SECU values the ongoing relationship that we have with your organization. As a way to
say "thank you", we are offering employees a cash bonus of up to $150 when joining
SECU and opening a checking account or get a qualifying SECU Visa credit card.

 Earn $50 by opening a checking account with direct deposit and/or making qualifying
debit card transactions.*

You may sign up
any time at any
SECU branch or call
443-584-3604.

 Earn $100 by getting a qualifying SECU Visa credit card.*
 Earn $150 when you do both!*
Start the New Year with some extra cash in your pocket. This offer is good through April 15, 2018!
*Disclosure:
New members may earn bonus cash when joining
SECU on or before April 15, 2018, and complete one
of the following qualifications:

members are excluded from this promotion.

A qualifying checking account includes the Premier
Interest Checking, the Choice Interest Checking, and
the Standard Checking accounts. The Premier Interest
 $50 bonus cash by opening a new SECU
Checking account requires a minimum balance of
checking account and either having monthly direct
$10,000 and provides an Annual Percentage Yield
deposit of $250 or more, or making at least 5
(APY) of 0.10%. The Choice Interest Checking
purchases with their SECU Visa debit cards;
account requires a minimum balance of $1,000 and
an APY of 0.05%. The Standard Checking
 $100 bonus cash by opening a new SECU credit provides
card (excluding the Aspire, Aspire Secured, and Aspire account has no minimum balance requirement; and
does
not
offer
an APY. APY information is accurate as
Student cards);
of the last dividend date of 12/31/2016, and the APY
may change after the account is opened.
 $150 bonus cash by doing both of the above
New members must complete the qualification(s)
A qualifying direct deposit is defined as a recurring
within 60 days of joining SECU. Members also have
direct deposit of a paycheck, pension, Social Security,
to be in good standing with SECU and maintain the
necessary qualification(s) in order to receive the bonus or other regular monthly income electronically
deposited by an employer or an outside agency into the
cash. The bonus cash will be deposited directly into
member's checking account. The total amount of all
the member's SECU savings account within 45 days
after meeting any of the qualifications. Existing SECU qualifying direct deposits credited to the member's
checking account must be at least $250. Credit card

cash advance transfers, transfers from one account to
another, or deposits made at a branch or ATM do not
qualify as qualifying direct deposits.
A debit card purchase is defined as any debit card
purchase made at point of sale using the member's
signature or PIN, or a purchase made electronically or
online using the member's SECU Visa debit card,
including recurring payments.
A qualifying SECU Visa credit card includes the Visa
Signature Card, Cash Back Visa Card, FirstRate Visa
Card, and Rewards Visa Card.
SECU rules and regulations apply. This promotion
may be canceled at any time without prior notice.

Photo Contest:
 1st Place for the

$75 Amazon Card:
Curb Installation at
ERCO, taken by
Bryan Scrivener

 2nd Place for the

$25 Amazon Card:
Truck and Roller,
taken by Ross
Batts
The rest of the photo
submissions for each
month can be found on
our Facebook page.

While the weather outside may be frightful...it’s a once
in a year opportunity to get some winter work site shots.
Send yours in today!
Remember:
 We are looking for pictures of crews (employees) and
equipment working.
 We need at least 300 dpi photo resolution.
 Photos should be horizontal orientation (landscape).
 Safety First! Please be aware of your surroundings
when taking photos.
Pictures can be emailed to
cmasters@reliablecontracting.com or messaged to our
Facebook page. Full contest rules can be found on our
website on the Employee News and Wellness page.
Thank you to all the participants.
Keep the photos coming!
January’s Photo Contest winners will be announced on
Facebook. Please “Like” our page and follow us for this
and other announcements.

